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Who We Are:  KCCFC

A group dedicated to lead and 
collaborate on work in our 
communities to strengthen our food 
system.

Vision: Kings County will have a 
sustainable local food system, where 
everyone will have access to enough 
nutritious, safe, ecological and 
culturally appropriate food.



Who We Are: BIG-NS

We are Nova Scotians.

Together we advocate for a livable 

basic income guarantee through 

outreach, education and informed 

conversation.



Why present to Diversity Kings?

Your Vision: We envision the Municipality of the County of Kings as a 

recognized leader in establishing and implementing policies, programs, and 

practices to eliminate racism, discrimination, and exclusion.

Your Mission: To determine where and how racism, discrimination and 

exclusion are manifest in the Municipality of the County of Kings. To 

recommend policies, programs and practices designed to eliminate racism, 

discrimination and exclusion, to monitor the effects of recommendations and 

to report on changes.



What is a Basic Income Guarantee (BIG)?

A basic income guarantee is an unconditional cash transfer from 
governments to individuals to enable everyone to meet their basic 
needs, participate in society, and live with dignity – regardless of work 
status. 

source; Coalition Canada basic income

BIG is:

● universally accessible

● unconditional, subject to income & residency requirements

● distributed with minimal bureaucracy and intrusiveness

● a liveable amount, responsive to changing circumstances



Why Should Municipalities Care about BIG?

Mayor Mike Savage of HRM clearly stated at the

2022 Atlantic Canada Basic Income Summit: 

“The feds have the money, the province has the 

jurisdiction, and the city has the problems.”

https://www.youtube.com/watch?v=Dv6HnZJ9cVA&t=46s


Why Should Municipalities Care about BIG?

Poverty impacts our communities and costs of poverty are 
downloaded onto municipalities. 

Municipalities represent an important voice in social policy 
discussions at all levels: they are often on the front lines, 
working to ensure that residents and communities lead happy, 
healthy, sustainable, and productive lives. 



source: Stats Can 2021 Census of Population data





source: PROOF.UofToronto.ca

source: HungerCount 2023

32 498
visits to NS Food Banks in 2023

(130 food banks reporting)

26.8% from pre-COVID
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We need a BIG for the Precariat

“Working arrangements that are 
risky, temporary, part-time, insecure, 
uncertain, often provide low or 
unreliable wages, and typically lack 
benefits, rights, or other legal 
protections “(Cubrich et al., 2022)

● Artists, including Musicians
● Farmers & Fishers & Forestry workers
● Tourist workers 
● Independent contractors 
● Interns 
● Temp agency workers 
● ‘Platform workers’ 
● ‘On-call’ including call center workers
● PT wanting FT 
● Municipal Councilors even…

What is precarious work? The Precariat are:

https://www.researchgate.net/profile/Marc-Cubrich/publication/360199770_Pandemics_and_precarious_work_Translating_research_to_practice_for_marginalized_workers/links/627001ff107cae29198301f7/Pandemics-and-precarious-work-Translating-research-to-practice-for-marginalized-workers.pdf


Who are they? 

• Women

• Disabled

• Previously incarcerated 

• Ethnic minorities 

• Migrants 

• Refugees

• Retirees 

• Largest number are young people

We need a BIG for the Precariat

How large is the Precariat? 

● National and International 

studies say 24 - 25% of the 

workforce. 

● Approx. 25% of Annapolis 

Valley-Hants workers report 

having more than 1 job 
(N.S. Quality of Life Survey, 

Mar. 2020)



Precarious Work: Understanding the Changing Nature of Work in 
Canada (June 2019)

Report of the Standing Committee on Human Resources, Skills, and 
Social Development and the Status of Persons with Disabilities 

‘Recommendation 4. …that Employment and Skills Development 
Canada study forms of income support, such as Guaranteed Annual 
Income or other transfer programs that are not tied to employment’

We need a BIG for the Precariat



What can we expect from a BIG? 

BIG recipients experience:

● improved mental & physical health

● better access to medication, nutritious 

food & transportation

● decreased poverty rates

● reduced homelessness

● improved financial security, including 

ability to shop locally and decrease 

personal debt.

BIG communities experience:

● decreased crime
● decreased strain on health 

care system
● increased school 

attendance
● decrease in high school 

drop out rate



Don’t we already have a BIG?

Some argue that Canada has targeted, basic income programs:

● Canada Child Benefit for families
● OAS/GIS for low-income seniors 
● Canada Workers Benefit
● Canada Disability Benefit

Isn’t it time for a BIG for all? 

Isn’t it time that it is a liveable amount?



N.S. Municipalities that Have Passed 
Resolutions Supporting BIG

The Atlantic Mayors’ Congress 
passed a motion in support of 
BIG in summer 2023. 

As of Oct. 2023 the Municipal 
Representatives of more than 
half the population of Nova 
Scotia support BIG





Why present to Diversity Kings?

Your Vision: We envision the Municipality of the County of Kings as a 
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Our Asks to Your Respective Councils

1. That the Mayor write letters to the Prime Minister and Premier 
asking for federal and provincial/territorial governments to work 
together to create a national liveable basic income guarantee. 

1. That the Mayor write a letter to the Premier and all MLAs, with 
copies to the Prime Minister and NS MPs, requesting that the 
province establish an all-party committee of the legislature to 
research and design implementation of a liveable basic income 
guarantee for all Nova Scotians.





The most important question we can usefully 
answer in rich countries is not how to make them 
grow richer, but how to improve the quality of life 

of the average citizen. It may be one of the greatest 
challenges of our time…..

Bannerjee & Duflo, 2019

Noble Prize winning Economists



Thank you for your time and consideration.





N.S. Municipalities that Have Passed 
Resolutions Supporting BIG

HRM
CBRM

Wolfville
Antigonish

Annapolis Co.
Yarmouth

Antigonish Co.
Cumberland Co. 

Pictou Co.

The Atlantic Mayors’ Congress passed 
a motion in support of BIG in         

summer 2023. 



N.S. Municipalities that Endorse the  
Coalition for Healthy School Food

HRM
Kings County

Wolfville
Kentville
Berwick

Annapolis Royal
Port Hawksbury
New Glasglow

Trenton
Westville
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